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1. Purpose B

This Policy aims to set out the approach to aghievk pr s 5 5|8 A\ T EES (¢ &
diversity on the Company’s board (thBdard”)

of directors (the Directors”). E® )AEEE(“ EE )R
EZ it mEREEY 75 &t
2. Vision =

The Company recognises and embraces th@/j_\\ ST EEESeRES T
benefits of having a diverse Board to enhance the = _ - -
quality of its performance. {LHREANDNRERERN#EES

3. Policy Statement BUEEA

A truly diverse Board will include and make good _mE F2 Tt EECEIIEL
use of differences in the skills, regional and . - e e g
industry experience, background, race, gender arf ESNEE. wERITRER.

other qua_lities of Direcftors. Thes_e_ difference;! Wi|=%5§“ Bk, HRREMEEZESEH
be taken into account in determining the optimum

composition of the Board. All Board appointmentsZ 7 Blo XA EFIEEEEXEN K
will be based on merit while taking into accouNtxsn A pxue o | SRA S BI. ARG E

diversity (including gender diversity).
EENEZETEINAARETRER
Al , WERBZL (BREENZ T
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4, Measurable Objectives R E &
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4.1

4.2

7.1

7.2

The nomination committee (theNOmination g=ewirssge (“ REER
Committee”) of the Board will discuss and agree e . o
annually measurable objectives for implementind®” ) BFEFmAE RSB FHITE

diversity on the Board and recommend them to thg%%i{tﬁgﬁ—ré-l-iﬁg TeEs

Board for adoption. o _ ’
ESERMERSUERR,

The Company aims to build and maintain a Boarh gl xR v R kB E = 5 {H %

with a diversity of Directors, in terms of skills, _ N o
experience, knowledge, expertise, culture7T LIV ES | MIRIERAL. KB, A

independence, age and gender. o oESF W, Bui., EHEM
Ao
Monitoring and Reporting EXNER

The Nomination Committee will report annually, 2 v =2 e REE (L XS88

in the corporate governance report, on the Board’s _
composition under diversified perspectives, ands) REHREZSKIRZ TLEER

monitor the implementation of this Policy. HE  WEERABENET.
Review of this Polic BEXRBE

The Nomination Committee will review this s Axm®Ersa% BELEES
Policy, as appropriate, to ensure the effectiveness ’

of this Policy. The Nomination Committee will BREERRREABR. REER
discuss any revisions that may be required, anéﬂgﬁﬁ ST EE AR B W

recommend any such revisions to the Board for. :“E' " o

consideration and approval. 85T , YMEEERHBITER , #
EEgZRNER,

Disclosure of this Policy WERBE

This Policy will be published on the Company'si s & S E A, B @5\ B &
website for public information. ”

A summary of this Policy together with thezsmr e gy =R B8 47 4 % m &l
measurable objectives set for implementing this

Policy, and the progress made towards achievir@ﬂ'g A EEENEREENSSF
those objectives will be disclosed in the corporatgy (psessaspay NigE,
governance report.
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